
Academy Manager/Teacher/Coach

LOCATION: TBC
REPORTS TO: Curriculum Manager

Come to work at SCL, have fun, feel inspired and be inspiring! Every single person who works at 
SCL is making a difference in our local communi es and having a huge impact on children and 
young people’s lives.

Founded in 1999, SCL is the UK’s largest provider of educa on and skills training within the sports 
and ac ve childcare sector working with grassroots Academies through to Premiership Football 
Clubs such as West Ham Founda on, Premiership Rugby, and Elite Cricket Clubs, posi vely 
impac ng the future prospects of children and young people.

When you join us, you will see that working for us is more than just a job ‐ you will be part of a 
team who have built a highly successful, fast‐growing business.

Working closely with SCLs Curriculum Manager and all site SCL teachers, Academy Manager is
responsible for the management of the Sports Enrichment programme as well as the sports
coaches posi oned at their site. In addi on, the Academy Manager will have an ac ve role in
suppor ng the consistent delivery of excep onal teaching learning and assessment which
maximises learner progress and enhances each learner’s opportunity for achieving a posi ve and
sustained des na on.  

They will be responsible for effec vely managing and suppor ng all sports coaches within their
site to ensure that everyone is working together to achieve the best outcome for SCL and our
learners.  

This will include crea ng opera onal plans as well as ensuring quality is managed and servic
delivery supports the business strategy, goals, and objec ves.

Quality of Educa on

· Consistently deliver SCL’s unique ‘Curriculum Intent ’, playing a vital role in achieving the 
following for each individual learner:



We use the ‘Power’ and ‘Principles’ of Sport to engage individuals into educa on so that they 
can:
o Rapidly improve their academic skills, emo onal wellbeing, mental toughness, and physical 

health (‘stand out from the crowd ’).
o Enhance their prepara on for higher level study and/or work.
o Inspire them to make posi ve decisions for life.

· Have a clear and ambi ous vision for providing high‐quality, inclusive educa on and training to 
all. 

· Focus on improving sports coaches’ knowledge and skills to enhance the delivery of Sports 
Enrichment. 

· Ensure that all learners, including those with SEND and high needs, and disadvantaged learners, 
get the informa on, advice, guidance, and support to achieve their next steps and progress to 
posi ve des na ons. 

· Engage effec vely with their community, including, where relevant, with parents/carers, 
employers, local services, and organisa ons responsible for local and regional economic 
planning.

· Support in forging rela onships within the community/region with organisa ons to provide 
meaningful work experience.

· Engage with their staff and are aware and take account of the main pressures on them. Have 
realis c and construc ve way to manage staff, including their workload.

· Protect staff and learners from harassment, bullying and discrimina on.
· Ensure an effec ve culture of safeguarding that enables staff to: iden fy, help and protect 
learners who may need early help or who are at risk of neglect, abuse, grooming, exploita on, 
radicalisa on or extremism; help learners to reduce their risk of harm by securing the support 
they need, or referring in a  mely way to those who have the exper se to help; and manage safe 
recruitment and allega ons about adults and learners who may be a risk to other learners and 
vulnerable adults.

· Effec vely lead and manage the team to ensure all sports coaches achieve and exceed Quality of
Educa on KPI’s.

· Suppor ng and contribu ng to the high‐quality delivery of each learners ’ English and Maths 
development as well as each learners Tutorial Programme, ensuring a endance, par cipa on 
and progress within these key study programme areas is high (using sport as an effec ve vehicle 
to influence and inspire).

· Effec ve manage any agreed Sports Compe  on ac vity in line with SCL expecta ons RE: 
learner engagement in compe  on versus sport educa on performance.

· Ensure learners have up to date informa on regarding E&M exam dates & venues and are of JCQ
regula ons.

· Complete ‘License to Invigilate’ for FS & mock exams
· Manage the health and safety of the site and ac vi es

People / Team Management

· Ensure the site is opera onally sound, resourced and func onal as per contract requirements.
· Constantly monitor, support, inspire and manage sports coaches’ performance to ensure the 
quality of Sports Enrichment is ‘outstanding’.

· Monitor and support E&M specialists in delivery of E&M programs



· Monitor & Support appointed SEND staff/LSC providing support in your club

· Be responsible for monitoring any training needs as iden fied and ensuring that the relevant 
level of training, development and coaching is available to all team members.

· Ensure that company policies are implemented consistently and fairly.
· Be responsible for the day‐to‐day management of all sports coaches ensuring high performance 
and produc vity levels are always maintained and targets are met.

· Monitor staff development ac on plans to ensure all sport coaches are engaging with and 
mee ng their own individual improvement areas.  

· Control and keep to expenditure budget and make cost savings where appropriate.
· Ensure Appraisals and PDPs are completed, ac oned, and recorded appropriately.
· Ensure all sport coaches admin is completed accurately and on  me.
· Work with other managers within the department to ensure the department func ons smoothly
as one.

Management Informa on

· Undertake internal process reviews and produce recommenda ons to ensure service delivery is 
op mised.

· Report to the Curriculum Manager on a monthly basis, ensuring opera onal performance is 
monitored and where necessary improved.

· Collate, analyse, and report on the regions KPI ’s, ensuring targets are achieved.

Curriculum

· To contribute to the development of innova on in the design and delivery of the Sports 
Enrichment curriculum in rela on to government policy and business needs

· Implement strategies to achieve excellence in sports coaching.
· To monitor and formally review the sports enrichment curriculum, its delivery and effec veness 
within your site. 

· Implement E&M strategies to enable learners to have best opportunity to gain E&M 
qualifica ons

· Ensure the con nued improvement of achievement rates, high grades, and posi ve des na ons 
to be inline and above na onal benchmarks. 

Quality

· Deliver robust and accurate quality assurance ac vity, including observa ons and deep dive 
ac vity, to measure site quality of sports enrichment and rapidly drive forward quality 
improvement ac vity.

· Effec vely lead and manage the team to ensure all tutors achieve and exceed Quality KPIs'.
· Adhere to compliance requirements of funding bodies & Lead Providers.
· Ensure all sports coaches is completed accurately and on  me.
· Par cipate in in‐service training as part of con nuing professional development (CPD)
· A end/Lead team mee ngs to monitor, review and evaluate provision.
· To monitor team quality standards & tracking results within site
· Work with Quality Improvement Lead for Sports Enrichment to ensure Business is prepared for 
any inspec ons from our Lead Providers, External Compliance Auditors and/or OFSTED.

· To contribute to the Quality Review Process and SAR for the business



· To contribute to business Quality Improvement Plan (QIP) and ensure ac ons are met as 
required. 

· To manage own personal development in line with agreed annual performance objec ves.
· To liaise with Curriculum Managers, to maintain detailed analysis of student a endance, 
progression, and achievement.

· Ensure best prac ce is shared and that they are a reliable source of knowledge.

Projects

· Such other du es as the management may from  me to  me reasonably require.

Account Management and Financial Management

· Working closely with SCL and the site coaching team, take the lead for learner recruitment 
ac vity including school engagement events, marke ng, sport camps, trials, a er school clubs 
etc.  to ensure your site achieves required/targeted post census learner start enrolment 
numbers (following SCL recruitment policies and processes)

· Contribute to the effec ve delivery of annual revenue, margins and financial KPIs.
· Ensure contract agreements are honoured and key stake holders are happy with the service.
· Maximise opportuni es to increase revenue for the site.

Admin

· Adhere to compliance requirements of funding bodies & Lead Providers.
· Familiarise self with the client ’s policies and procedures.
· Manage site on all course and general administra on requirements.
· Management and repor ng of student a endance
· Management and repor ng of student behaviour
· Learner reports in line with customer or SCL requirements
· Complete risk assessments for the prac cal/sports enrichment space and ac on as appropriate
· General course administra on
· Report and update HR system with all internal training and qualifica ons obtained.
· Record absence for team members

· At least UEFA B coaching qualifica on
· Minimum of 3 years ’ experience within an associated/similar role.
· Proven experience of providing an outstanding spor ng experience.
· Experience of commercial and business development including building rela onships with key
employer links, universi es, and other stakeholders.

· Experience mee ng challenging KPIs in a complex se ng.
· Excep onal communica on skills.
· Experience of and an ability to co‐ordinate sports curriculum development, planning and
delivering outstanding quality assurance and improvement.

· Experience of mee ng students ’ needs and impac ng posi vely on the student experience.



· Proven experience of effec vely managing teams to deliver challenging KPIs and high‐level
performance

· Ability to cul vate an aspira onal culture in which the team and students can thrive and grow.
· Strong mo va on to lead the achievement of outstanding.
· Ability to plan, communicate and problem solve effec vely.
· Excellent communica on skills both wri en and oral
· Strong influencing skills
· Ability to work under pressure and meet deadlines.
· Self‐managing/reflec ve
· Ability to act as an ambassador for SCL with a range of external organisa ons, stakeholders, and
the community.

· An understanding of Safeguarding of Children & Vulnerable Adults within the workplace
· Full commitment to Equal Opportuni es and an ‐discriminatory working prac ces

· You are enthusias c.
· You will always go the extra mile.
· You have a “make it happen” a tude.
· You deliver on your promises.
· You are a posi ve role model.
· You always place the customer at the heart of everything you do.
· You realise by working as team we are stronger together.

· A rac ve benefits for you and your family  ‐ We offer Life Assurance, Income Protec on and 
reimbursement for dental, op cal and alterna ve health therapies to all our staff.

· An exci ng and rewarding employee recogni on scheme  ‐ We make sure excellence is 
recognised and give our stars a very special VIP experience at our annual awards.

· Outstanding internal promo on prospects
· Investment and Training  ‐ We are dedicated to developing you to reach your poten al.
· Companywide Socials ‐ A chance for the en re company to get together.
· Excellent Staff discounts on SCL services ‐  Opportunity to save on childcare costs at SCL 
provisions.

The safety and welfare of children is paramount to SCL, all applicants will be subject to thorough 
background checks to ensure their suitability to work with children. These will include, but are not 
limited to; reference checks, police checks, DBS checks and qualifica on checks.


